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No. 10756-4Lab-71 32776.- In pursuance of the provisions of section 17 of the Industrial Di putes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Office s , Industrial Tribunal. Haryana, Faridabad , in respect of the dispute between the workmen and the management 
of M s Technological Institute of Textiles , Bhiwani : 


BEFORE SHRI O.P. SHARMA, PRESIDING OFFICER , INDUSTRI.IL TRIBUNAL, HARYANA , 

FARIDABAD 


Reference No. 10 of 1969 


between 


THE WORKMEN AND THE MANAGEMENT OF MS TECNOLOGICAL INSTITUTE 

OF TEXTILES , BHIWANI 


Present 


Shri Sagar Ram Gupta for the workmen . 


Shri B.R. Ghai and Shri Nathu Mal Jain , for the management. 


AWARD 


By order No. ID HSR :20- D 68 3509-13 , dated 27th January , 1969 , the Governor ou Haryana , in exerci e 
of the powers conferred by clause (d ) of sub - section (1) of section 10 of the Industrial Disputes fet , 1947, referred 
for adjudication the following dispute existing between the management of Vi fichnological bustitute of Textiles, 
Bhiwani, District Hissar and their employees, the piece rated workers : 

Whether the piece.rated workers should be entitled for one day s extra wages for 15th August, 1967 ? 

If not, to what relief are they entitled ? 
On receipt of the reference usual notices were given to the parties and they put in their respective written 
statements . According to the statement of claim filed on behalf of the concerned workmen , there has been a 
practice in the respondent mills that whenever a National or Festival holiday fell the workers whose weekly rest 
day also fell on that holiday such workers were given weekly rest on some other day of the week and were also paid 
average extra wages in lieu of the Festival holidays. This practice was, however, given up by the management in 
1967 with the result that the workmen whose weekly rest fell on the Independence Day (15th August, 1967 ) were 
ncither allowed a separate weekly rest in that week nor were they paid extra wages and the piece rated workers 
particularly suflered on account of this change in the old practice. li was further urged that the management had . 
not served any notice on the workmen as contemplated under section 9 -A of the Industrial Disputes Act, 1947 
before resorting to the above change which amounted to a change in the terms and conditions of the services of 
the workmen and as such it was illegal, unjustified and improper. 

With the above allegations in brief , the workm : n prayed that the management be directed to allow a 
separate weekly rest to all such workmen whose fixed weekly rest days ſell on the Independence Day during the year 
1967 and also to pay one day cxtra wage to all the picce -rated workmen out of such lot of workmen . 

It was 
further requested that the management be also directed to continue the said old practice of giving a separate 
weekly rest with extra wage to piece- rated workmen in respect of each and every National and Festival holiday 
after the Independence Day of 1967 . 


In the written statement filed on behalf of the managernent on 15th March , 1969, the above claim of 
the workmen was resisted Reference was made to certain earlier awards between the parties and it was further 
contended that since June, 1966 , National and Festival holidays were being given to the workers in accordance 
with the Industrial Establishment ( National and Festival Holidays and Casual and Sick Leavc ) Act, 1965. It was 
further contended that some of the demands made in the stateinent of claim filed in the court were in excess of the 
demands covered by the terms of reference . The workmen put in their rejoinder controverting the above allegations 
of the management. My learned predecessor framed the following 4 issues in the case. 


1. Whether there was a practice in the respondenų Mills that whenever a national or festival 

holiday fell on a weekly rest day the workers were given weekly rest on some other 
day of the week and also paid a erage 

a erage wages extra in lieu of the festival holiday and this 
practice has become a terms and conditions of service of the workmen ? 


2. Whether the present dispute is covered by the award of the Industrial Tribunal, Punjab , and the 

Industrial Establishments (National and Festival Holidays and Casual and Sick Leave ) Act, 
1965 and , if so , what is its effect ? 


3. Whether a part of th : relief claimed by the union is outside the terms of reference and , if so , 

to what extent ? 
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4. Whether the piece rat: 41 workers Shevuld be entitled to one day s extra wages for 15th August, 

1967 and if noi lo wiat relief i!re they entitled ? 


The parties te k soine evidence on the above issues. The workmen have examined two wit 
nesses, namely , Shri Swai? R 19 W.W. and Slui Sur Riu Gupta , General Secretary , T.I.T. Karamchari 
Sangh , Bhiwani, W.W.) . Om h :11f of the 11 :10 : 1541c! Shri V. M. Jain , Fictory Manager, has made his state 
ment is M.W.1 and ! us pelurred to certain documents including it memorandum of settlement, dated 12th June , 
1967. Exhibit M.W.11. deiland nutie, dated 1st May. 19. 4. Exhibit M.W.J ?. I etter . dated 10th February , 
1966 terminating in cartier d . diled ? May , 1963 , Exhibit M.W.13. Notice , dated 30th April , 1960 , 
regarding chance Exbibi! 11.10.14 TV ! nautice dated 13th September. 1967. Exhibit M.W.15. Government 
order, dated 27th January 1965 ! ii! Vi.W.16, demand notice dated 28th September. 1966 , Exhibit 
M.W. 1 7 . 


Duri ! !he CV : - " <!!): 1!1s call the parti.s I was observed that the necessary particular of the 
1 piece- rutes worker : this exir siges for National holiday of 15th August, 1967, had been claimed 
were not record. The management 21:401k to furnish the Statements showing the number and the names 
of the piece - road workers in lie til sy suring the relent period , their respective rest holidays as also the 
names of the workers to whom tlie Willem v 15th August , 1967. were alleged to have been paid . These 
stillcnicnts were filed by the 111?? ont ind una onextures 1 , B , und on the records. The authenti. 
city of ihe statements his 11. 103 : 11 questioned a buhalt vif the Hormon inspite of the notice . 


Arguments at the purties har been further herd und I have given it careful consideration to the 
material on record and the Limita ni raised un buth sides , 


As would be clelr from thier: 118 43 relercoce stilted itbure the short question that arises for deter 
indition in th : 225 is whith :r 110 02 : 1.11.11 workers ir cititled 10% ne day s extra wages for 15th August . 
1967 ind it 1901. l \ :i reliefore the! The workm :01 !1d raised the other demands in the demand 
nico , da131 ? in Juri: 1 ) 18.1 Wil!! 11h : proynt reference which were reiterated in the statement of claim 
filed in the Cari thit t i tin: 1 :17.72 : livet wockly rest diy fell on the Independence Day during the year 
1957 .re calitat.19: 3 :" !" ? Vild : endin : ld practice of giving it separate weekly rest ind paying extra 
wages to pierd-filledW21 :30Reviderary Vitional and Festivalholidays alier the Independence 
day of 1937 shoulj 13-17:01 :1 : 1. Ti 0.27 ?!?) :11 am rhet; contendu on behalf of the manag -ment has not 
referral for all jiehine staan inds. The work en huid vrijwilly hissed their claim on previous practice . 
According to the stand luke hshat vl the namuoneat sine lune . 1966. National and Festival holidays were 
being given to the workers in Nib.2.120 with the Industrial Establishments (National and Festival Holidays 
and Casual and Sick Levi ) tut. 1905. the learned r promotative of the workmen has cunccded that the 
parties are governed by the provisions the irureriid Act and the bard in respect of the dispute referred 
for adjudication has lo hemi:) Netral ince with the provisionsof the said Aci, 


is 


Invict of the above issue Ver. I tits huemme redundant ind is devided against the workmen 
also issue No.3 as the demand covered by insus No. 1 is outside the terms of the present reference. 


[sxues Nors .. and 4510 more or less interconnected ind my sally he taken up together . The relevant 
provisions of the Purjuhinduvirici Establisium. 911s (Nition und Festival Holidays and Casual and Sick I.cave ) 
Act, No. 14 of 1963 re quite Heir (on the point under issue . According to this Act, every worker shall 
in cach calnder rear, he allowed in rich manner ind on such vinditions as may he prescribed . 3 National 
holidays of one whole da sich wiedinary , ijth August, und 2nd October and notwithstanding any c011 
tract to the contrary , every her shall five cach i che Nationaland Festival holidays be paid by the employer 
wages at il rate equivalent in his range Jully wc. These provisions are of a mandatory nature and have 
to be followed strictly . The reyisiko:11:39 of th . lin in this behalf cannot be circunvented hy the mana 
gement by treating the bura Vitional halid lys is the weekly rest dilys of the concerned workmen . The 
learned representative sit theimmageriicit in the int nt else has not been able to show me anything to the 
contrary . 


In view of the above I quite cat in my mind that all the piece rated workers were entitled to 
one days will wages for 15th of August, 1967, which was a National holiday . The issue is accordingly de 
cided in favour of lina workmen aril 19. just the management. At this stage it has been urged on hehalf of the 
management that there , !1 cuildile on the record to work out the wages to which the concerred workmen 
may be entitled . In view o ; i1 sitements iled by th : mana cment which have been already referied to 
as annexures A , Band C , no further evidence is called for in the present proceedings. The management has given 
the list of the piec - rated work is oil its rollis un he relevan day, i.e. the 15th of August, 1967 , the names of 
the workers who have already been paid thuir mages and also the names of the piece-rated workers who have 
not been paid their wages for the said day. The workmen have not questioned the correctness of the above 
staterents which mily or as a guide for lculating the wages of the piece -rated workers who have not yet 
been paid . Moreover , there is another form for the computation of such benefits in terms of money and the 
workmen may take resort to the provisions of suction 3.3( CH2) of the Industrial Disputes Act, 1947, in this bc 
liall , if considered necessary . 
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The reference in the result is answered against the management and it is held that the picce- rated 
workers are entitled to one day s extra wages for 15th August, 1967. In the circumstances there shall be no 
order as to costs . 


O. P , SHARMA , 


Dated 23rd September, 1971, 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 1052 , dated 23rd September , 1971. 


Forwarded (four copies ) to the Secretary to Government, Haryana , Labour and Employment 
Deptarments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947, 


O. P. SHARMA , 


Dated 23rd September, 1971, 


Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 10732-4Lab -71 / 32773.- In pursuance of the provisions of section 17 of the Industrial 
Disputes Act, 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the 
following award of the Presiding Officer, Industrial, Tribunal Haryana , Faridabad in respect of the 
dispute between the workman and the management 

of M /s Paninat Co- operative Sugar Mills , 
Panipat : 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 
Application No. 3 of 1971, under section 33 -A of the Industria ) Disputes Act, 1947 

between 
SHRI JAI CHAND , WORKMAN AND THE MANAGEMENT OF M /S PANIPAT 

CO -OPERATIVE SUGAR MILLS, PANIPAT 
Present 

Shri Madhu Sudan Saran Cowshish with Shri Jai Chand concerned workman . 
Shri S. L. Gupta for the management, 

AWARD 
This is an application under section 33A of the Industrial Disputes Act, 1947. Shri Jai Chand 
applicant was in the service of M /s Panipat Co -operative Sugar Mills, Panipal. He 

He was brought 
under retrenchment with effect from 7th August , 1970. Feeling aggrieved he has raised a regular 
dispute under section 10 ( 1 ) of the Act which is pending before this Tribunal. He brought the present 
application on 7th January , 1971 with the allegations that when he was away to his village along 
with his family , the management had broken open the lock of Room No. 39 (b ) in the Sugar Mills 
Colony , Panipat which had been allotted to him . It was contended that the above action of the 
management amounted to contravention of the provisions of section 33 of the Act and as such it 
Was illegal, unjustified , unwarranted and capricious and he was entitled to the restoration of the 
possession of the aforesaid accommodation . 

Notice of the application was given to the management. The above contentions of Shri 
Jai Chand were controverted in the written statement filed on 3rd August. 1971. The following issue 
was framed . 

Whether there has been a violation of the provisions of section 33 of the Industrial Disputes 

Act, 1947 ? If so , with what effect ? 

Shri Jai Chind concern :d workman has led no evidence in support of the above issue and 
his authorised representative Shri Madhu Sudan Saran Cowshish has made the statement that the relief 
asked for has since been granted ; the present application is not pressed . 

In view of the above, the application shall stand dismissed as withdrawn being infructuous. 
In the circumstances, there shall be no order as to cost. 

O. P. SHARMA , 
Dated 24th September , 1971. 

Presiding Officer, 
Industrial Tribunal , Haryana , 

Faridabad . 
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No. 1054 , dated 24th September, 1971. 


Forwarded (four copies) to the Secretary to Government, Haryana, Labour and Employment 
Departments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


Dated 24th September , 1971 


0. P. SHARMA . 

Presiding Officer , 
Industrial Tribunal, Haryana . 

Faridabad . 


The 6th October, 1971 


No. 10731-4 Lab- 71: 32687 - In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer , Industrial Tribunal Haryana , Faridabad in respect of the dispute between the workman and the manage 
ment of M s Prestolite of India Ltd., Faridabad : 
BEFORE SHRIO.P.SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUBAL, HARYANA , 

FARIDABAD 


Reference No. 30 of 1970 


between 


SHRI CHATTAR LAL WORK MAN AND THE MANAGEMENT OF M S PRESTOLITE OF 

INDIA LTD ., FARIDABAD 
Present. 


Shri R.N. Roy, for the workman . 


Shri S.L. Gupta , for the management. 


AWARD 


The facts leading to this reference under clause (d ) of sub- section (1 ) of section 10 of thc Industrial Disputes 
Act, 1947 , may shortly be stated as under : 


Suri Cilttir Lulco.undwo km in had b :en working as Press Operator with Ms. Prestolite of India 
Lid ., Faridabad since 19th March , 1967. The management terminated his services with effect from 24th 
September, 1969 on the charge of mis - conduct having refused to obey the orders of his superior to work on a 
particular machine on 6th August, 1969 and allegedly after holding a fair domestic enquiry which was disputed 
by Shri Chattir Lal. This gave rise to an industrial dispute and the Governor of Haryana has hecn pleased to 
refer the same for adjudication to this Tribuna ) , --vide order No. ID , FD , 107/ 4895-99 , dated 20th August , 
1970 with the following terms of reference . 

Whether the termination of services of Shri Chattar Lal was justificd and in order ? If not , to what 

relicf is hc entitled ? 


On receipt of the reference usual notices were given to the parties and they were called upon to put in 
their respective statements. In the statement of claim filed on 1st April, 1970 , it was urged on behalf of Shri 
Chattar Lal that he had been discharging his duties satisfactorily ever since he was appointed Press Operator in 
the factory on 19th March , 1967 and the charge -sheet dated 6th August, 1969 handed over to him was false and 
fabricated and he had not been given any adequate opportunity to defend himself in the so called domestic enquiry . 
It was further urged that he had been victimised due to his Trade Union activities . 


In the written statement filed on 2nd May, 1970 , the above allegations of Shri Challar Lutwas controverted , 
It was a verted that on 6th August, 1969 he had refused to obey the orders of his Forcman to work on press No. 160 . 
It was further stated that Shri S.L. Gupta had held a fair and impartial enquiry into the said charge against 
Shri Chattar Lal and after consideration of his report finding him guilty of the charge , the management had 
rightly terminated his services . 


On the pleadings of the parties, the only issue that arose for determination in the casc was as per the terms 
of reference stated above . 


The management filed the enqui: pro : edings and examined Shri S.L. Gupta , the Enquiry Officer as 
M.W. 1. Shri Chattas Lal made his own statent as W.W. I. After considering the evidence produced on both 
sides the said enquiry was setaside by order , dated 20th May, 1971 and the parties were directed to producu evidence 
on merits . 
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The management has examined 4 witnesses, namely: Shri Avtar Singh Foreman M.W.2, Shri G.S. Sethi 
Production Engineer M.W.3, Shri Surgrive Singh Worker M.W.4 and Shri Ramji Lal another worker in the 
factory as M.W.5. Shri Chattar Lal has not led any further evidence . 


Arguments of the parties have buen heard and I have givin a very carefulconsiduation to the material on 
record . As already observed , the case of the management to justify the impugen d order of the tu mination of the 
services of Shri Chattar Lal concerned workman is that on a particular day , i.e., on 6th August. 1969 he had 
disobeyed the orders of the Foreman 10 work on press No. 160. This was duned by Shri Chiller L: 1. There is, 
however , sufficient and reliable evidence to support the said charge against Shri Chat : r Lal. Shri Avtar Singh . 
Foreman has come into the witness box and made a statemet on oath that on the rik vant day Shii Chittar Lal 
had refused to oh y his above orders to work on picss No. 160 and that he had brought this matter 10 the notice 
of Shri G.S. Sethi, Production Engineer who had also advised Shii Chittar La ) to work on prexa No. 160 as 
directed but without any effect. Shri G.S. Sethi Production Engineer coming into the witness Fox is M.W.3 
has fully supported Shri Avtar Singh . The above version of the management finds support in the testimoni y of 
M.W. 4 Shri Surgrive Singh also . 

There is no reasonable rebutial of the above evidence produced by the management. Shri ( 13112+ Lal 
has led no evidence to corroborate his solitary statement and the defence lakin by him a minst the order of the 
termination of the services by the management is rather self contri dictory . According to the statement mide by 
him in the Court, he had worked on Press No. 160 on Sth and 61h August, 1969 is usual and no orders had been 
given to him by the Forcman on that day . Before the Enquiry Ofiar. how ver, he had tikun the stand that on 
the relevant day he had started his work on Press No. 160 but Shri Avtar Singh For man ordered him to work 
on press No. 165 and he had obuyed his orders. There is no evidunt on the record 10 show thit he had worked 
on press No. 165 either on that day nor has that been his case in the present p : ocu ding , at any tige . 

So , taking into consideration the facts of the casc as discussed abure . I find the aforesaid charge le velled 
by the management against Shri Chattar Lal concernd workman to be well founded . From the testimoney of 
Shri Avtar Singh M.W. 2 read with the report dated 21st September, 1968 , M.W.21 and report duted ! 4th December , 
1968 Exhibit M.W. 2/2 and the statement of Shii Ramji Lal M.W. 5. it would appear that the conduct of Shri 
Chattar Lal had not been satisfactory in the past as well and he häd been held responsible for hre: king the diis 
on more than one occasions. In the circumstances the management was justified in terminating his services . The 
issue is accordingly decided and it is held that the termination of the services of Shri Chatta i Lal was justifidard 
in order and as such he is not entitled to any relief. The award is made accordingly with no order as 10 costs . 


The 24th September, 1971. 


0.P. SHARMA , 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 
No. 1053, dated 24th September, 1971 . 
Forwarded (four copies) to the Secretary to Government. Haryan ... Labour and Einplayment Depart 
ments. Chandigarh, as required under section 15 of the Industrial Disputes Act, 1947. 
Dated 24th September , 1971 

O. P. SHARMA , 

Prosiding Officer, 
Industrial Tribunal, Haryana, 

Faridabad . 


The 5th October , 1971 . 


No. 10745-4Lab -71 32768. — In pursuance of the provisons of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presiding 
Officer, Labour Court, Haryana , Rohtak in respect of the dispute between the workmen and the management of 
M /S Gedore Tools ( India ) (P ) Ltd., Faridabad . 


BEFORE SHRI P. N. THUKRAL , PRESIDING OFFICER , LABOUR COURT, HARYANA . ROHTAK . 


Reference No. 2 of 1971 


Between 


The workmin ShriGopi Chand Clo ShriHari Narain Gort, 1-4 : 90 NI.T. Faridabad and the Management 
of M /s Gdore Tools ( India ) ( P ) Ltd.,Faridabad . 


Present Memo for the workman . 

Shri R.C. Sharma, for the management. 
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AWARD 


The management of Mis Gedore Tools ( India ) ( P ) Ltd., Faridabad terminated the services of their Time 
Keeper Shri Gopi Chand and this gave rise to an industrial dispute. Accordingly the Governor of Haryana , in 
exercise of the powers conferred by clause (c ) of sub -section (1 ) of section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute to this Court for adjudication , vide Government Gazette Notification No. ID FD 
54 - B - 70 dated 23rd December, 1970 : 


" Whether the termination of services of Shri Gopi Chand Chawla was justified and in order ? If not, 

to what relief is he entitled ? 


On receipt of the reference usual notives were issued to the parties in response to which a statement 
of claim was filed on behalf of the workman and the management filed their written statement. The case of the 
management is that the workman Shri Gopi Chand Chawla was appointed on probation as a Time Keeper on 
17th Noveniber , 1969 but his work was not upto the mark and his period of probation was extended by three 
months but still his work was not satisfactory and so his services were terminated on 21st August, 1970 . 


The allegation of the workmin is that his services were terminated because he requested for a letter 
of confirmation but this request wis resented by the management and his services were terminated . The only 
issue which arose from the pleadings of the parties was precisely the same as in the order of reference. So 
the parties were dircted to produce evidence in support of their respective contentions . 


The workman in his evidence adinits that he was appointed on probution for a period of six months 
on 17th November , 1969 and his period of probation was extended . Shri Chaturvedi, Executive Officer of the 
respon : deilt company hits apparired in his evidence on behalf of the managementand has proved two assessment 
forms Marked Exhibit M.W., 1 1 and M.W., 1.2 relating to the performance of the work of the applicant. Both these 
assessment forin shows that the work of the applicant was below normal. The period of probation of the app 
lieint expired on 17th August, 1970) and his services were terminated by letter Jited 21st July , 1970 . 


The workman in his evidence simply says that the management was annoyed with him simply be 
cause he requested for a letter of confirmation after the expiry of his period of probation of 6 months. He says that 
Shri Chaturvedi promised to confirm him but instead his period of probation and was extended then his services 
were terminated . It is not shown that the crion of the magagement in terminating the service of the applicant 
was in any manner malafide. On the other hand it is established that the services of tinc applicant were dis 
ped with on 1 : 29ant of hij uitsatisfactory performance during the period of probation . I, therefore , hold that 
11 : 11111111110 : ote servies of the workmin was justified and in der and he is not entitled tv an y relief. 
I give in : twarda: ingly . No order is to costs . 


P.N. THUKRAL , 


Dated the 23rd September, 1971 

Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 
No. 1870 Dated , Rohtak , the 23rd September , 1971 . 

Forwarded (lour copies) to the Secretary to Government, Haryana , L :abour and Employment Departments, 
Chandigarh as required under section 15 of the Industrial Disputes Act, 1947 . 


P. N. THUKRAL , 
Presiding Officer , 

Labour Court, Haryana , 
Rohtak . 


B. L. AHUJA , 


Commissioner for Labour and Employment and Secy , 
LABOUR IND EMPLOYMEVE DEPARTMENT 


The 39th September , 1971 


No. 10354-1 Lab - 7132106 . – Miss Shinta Gandhi, District Employment Officer. District Emply 
mint Exchange, Yamunanagar, relinquished the charge of her ofiice with effect from 16th September, 1971 
(A.N.) consequent upon the acceptanc : of her resignation . 


B. L. AHUJA , 


Commissioner and Secretary to Government, Haryana . 


2154CS ( H ) --Govt. Press, Chd. 


